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SCIENCE



PNAS



https://news.ncsu.edu/2018/01/diversity-boosts-innovation-2018/
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OUR EYES DECEIVE US



DIFFERENT STANDARDS FOR DIFFERENT SEXES

 What’s more important for a police 
officer? Street smarts of education?

 What’s more important for a 
construction manager? Education or 
work experience? 

 What’s more important for 
leadership? Social skill or competence?

 What’s more important for a 
professor? Publications or prestige?

 It depends on which qualifications the 
woman has…



PERFORMANCE 
EVALUATIONS

Solo authored papers 
contribute to one’s 
chance of getting  
tenure at 8-9%

GitHub study shows that women’s code was 
accepted 4% more than men’s
Women used-gender neutral profiles 71.8% 
When it was clear she was female 62.5%



PERFORMANCE 
EVALUATIONS

1970, the top five 
orchestras in the U.S. 

had fewer than 5% 
women.  Today, 

some… are well into 
the 30s.”

Journal called  Behavioral Ecology 
switched to double blind review and 

there was a significant increase in 
women first authored publications



BLINDING IN ACADEMIA

Difficult to interrupt gender 
bias through training

Structural changes are 
needed like transparency

We did with an accounting 
firm who implemented 
blinding and targets And we did it at Leeds
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